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Looking for Diversity in NYNP

Last month, NYNP got 2008 off to
what we thought would be a positive, and
not particularly controversial, start with
our “Happy New Year” cover article. In
it, we published a two-page spread with
the “Hopes, Fears and Resolutions” of
nine leaders of the local nonprofit com-
munity. Having put the paper merily to
bed, we settled in for the holidays, looking
forward to a good new year curselves,

Before long, we heard from some
readers that they enjoyed reading these
comrments. To our surprise, however, we
also heard something else:

“The individuals whom you featured
were all white and almost all male, NYNP
can do better!” wrote one reader and
friend, himself 2 white male.

“1 would like to talk to you about
semething,” called another, this time an
African-American woman.

Just as surprisingly, these reactions
bad taken me off guard. In our haste to

get this brief piece together, 1 hadn’t even
noticed the total lack of racial diversity
among our panel of commentators.

My initial reaction was defensive.
We originally had hoped to gather input
from a broad range of people throughout
the sector — executive directors and direct
care staff, social workers and develop-
ment directors; white, black and brown
-- by appealing for comments at our web-
site’s new NYNP Blog. That didn’t werk.
Then, we changed course and blasted out
an email request for comments to heads
of various industry associations and um-
brella groups. In fact, the majority of
these 20-plus individuals are white, but
certainly not all, Those who responded
are the ones we published. As for those
who didn’t; they were busy. I understand.
So, what do you want from me?

In fact, however, I have long been
concerned about the exceptionally “white
face” of NYNP. Our interviews tend to

feature executive directors and CEQs.

Submissions to our “People Serving

People™ section tend to include agency
heads and top management. Itis not un-
common for the photos in these sections
to be overwhelmingly white. Is it NYNP?
I don’t think se... at least not entirely.

In fact, while the nonprofit human
service comrmunity predominately serves
people of color, using front line staff with
that same racial and ethnic make up, its
top leadership is still largely white. [ am
not sure whether statistics are available
for New York, but nationally an estimated
82% of nonprofit CEQs are white... de-
spite the fact that only 67% of the over-
all population is white. Distressingly, a
similar distribution exists for younger
and newer CEOs as well, That would ac-
count for at least some of the photos in
our People section.

Ironically, fast month’s issue also in-
cluded the comments of Graham Wind-
ham CEQO Poul Jensen who pressed non-
profits to be more aggressive in seeking

out people of color when gathering pools
of candidates for senior level positions.

Clearly, based on the photos in our
paper, the nonprofit community has to do
better. Much is already happening. An
Undoing Racism movement, supported
by NASW, the Human Services Council,
Black Agency Executives, Black Equity
Alliance and other leading nonprofits, is
helping us understand — and be conscious
of — the role that race and systemic rac-
ism continues to play in society and even
in our own secter. .Much more, however,
remains to be done.

And, NYNP must do better as well!
Every day, talented and dedicated men
and women of color -- executive direc-
tors, middle managers and line staff -- are
making a difference in the lives of New
Yorkers in need. NYNP needs to be tell-
ing those stories and hearing the com-
ments and concerns from those [eaders of
the nonprofit community.

There is a New Year's resolution
worth keeping.

Over 7,000 children in New York City have a mother in prison.
The incarceration of a parent often places children at risk for
greater levels of deprassion and poos scholastic performance.
Research has shown that a caring and consistent one-on-one
mentoring relationship fosters resiliency in high risk children.

Here’s How You Can
Make a Difference!

New York Nonprofit Press
wishes to thank our newest
organizational sponsors
for their generous support.

Catholic Guardian Society and Home Bureau
Founding <

Council of Community Services of NYS

Founding Sponsor

St. Vincents Services, Inc.

Founding Sponsor

BE A MENTOR: Personally empower a youth in need
HELP US FIND NEW MENTORS: Allow us to present to

your group, church,

REFER A CHILD: Refer a youth who has an incarcerated parent

For information on the ways in which

Organizational Spansorships supporl | por a complete
NYNPF's continuing coverage of the
regional nonprofit community - and
provide specific benefits for your own
organization, please call us at
866.336.6967

or visit our website at www.nynp.biz.

list of our
For more information ptease contact:
Michelene Jones 718-433-4724 ext. 21, Program Coordinator
or visit our website wwww.hourchildren.org
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